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Yearly Status Report - 2019-2020

Part A

1. Name of the Institution

R P. S. TEACHERS TRAI NI NG COLLEGE
Name of the head of the Institution Dr. Prabhakar Tiwary
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06115234052
Mobile no. 9199360431
Registered Email pedt pat na@ edi ffmai | . com
Alternate Email rpsttcpat na@nail . com
Address New Bai |l ey Road (RPS More), Danapur,
Pat na.
City/Town Pat na
State/UT Bi har
Pincode 801503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Shi vangi Kumar i
Phone no/Alternate Phone no. 06115234052
Mobile no. 7004782685

Registered Email

pedt pat na@edi ffmai | . com

Alternate Email

rpsttcpat na@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rpsttp. org/ AQAR Report_2018-1
9. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rpsttp.org/ Monthly Pl anner. aspx#
link

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.12 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 10-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Met hods of Data

12- Sep-2019 18



http://rpsttp.org/AQAR_Report_2018-19.aspx
http://rpsttp.org/AQAR_Report_2018-19.aspx
http://rpsttp.org/Monthly_Planner.aspx#link
http://rpsttp.org/Monthly_Planner.aspx#link

Col | ecti on

07

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N A N A N A 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Methods of online classes. 2.
datas. 4. Preparation of synopsis.

Preparation of
5. Safety neasures for

| anguage | ab. 3. Collection of
COvl D19.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Betternment of Language Lab

Mostly students have devel oped
thensel ves t hrough Language Lab.

Language devel opnent programe

St udents becane very curious towards
their concerning | anguage.

Maxi mum use of Smart C ass

Students are very curious towards snart
cl asses as they provide them better



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8399_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8399_Minutes.pdf

option for job oriented courses.

Ef fective Teaching

Teachers of the B.Ed. & MEd. streans
have inparted skilled & proficiency to
make effective teaching.

Preparation of TLM

Mostly Students of the coll ege prepared
thensel ves as per the requirenment of
norms of TLM

| CT based wor kshop

To use conputer in day to day teaching
in the schools. How to prepare result,
store information, and prepare power
poi nt and sli des.

Morni ng Assenbly & News

To update general know edge related to
the country and world. To devel op and
i ncul cat e good noral val ues through
nor ni ng prayers.

Yoga cl asses.

To nmake students nentally, physically
and psychol ogi cal heal thy and strong.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date

Managi ng Committee of R P. S. Teachers 24- Sep- 2020

Trai ni ng Col | ege

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05- Dec- 2016

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Managenent has information system
and it is running very snoothly and has
changed the disciplinary system of our
Institution. Being innovative in

nat ure, man has been inventing new
things to increase his conforts. He has
brought a revolutionary changed in the
way of living with the hel p of




revol uti onary inventions. The invention
of the conputer has brought an

i magi nary change in all the fields of
our life. Now the world has becone
cyber world, Means conputer generated
worl d the phrase Information Technol ogy
has beconme conmon now. Educati ona
Technol ogy has al ready changed the
teaching | earning process in second
hal f of 20th century but Information
Technol ogy has changed the total
Scenari o of education system

Devel opnent of Information Technol ogy
has nade the system of comrunication
very cheaper, faster and easier than
ever before. Nobody can inagi ne that
what we are using at present for

conmuni cati on and for contacting people
will be out dated in how much tinmne.
Here we must remenber words of Bill
Gates that he has said in 1990s that
640 kb ought to be enough for anybody.
It means a person working on computer
need 640 kil obytes nenory in conputer
to performhis routine work. But what
is realty today? Subscriber Identity
nodul e card of our cellular phone has
hundr eds thousands and nore and nore
times nore storage capacity. It shows
that field of conputer and I nfornmation
Technol ogy has been devel opi ng faster
than our inmagination for last 15 to20
years. W will try to get idea of the
application of Information Technol ogy
in education CGenerally we believe that
data and infornmati on are the sanme but
in terms of Information Technol ogy
nmeans sonething nore than the data.
Thus we can say that the Information
can be derived fromdata by the study
or experience or with the help of
automati c neans |ike conmputer and
calculator. In short Information nmeans
t he neani ng assigned to data by known
convention. The follow ng are the
important |ist of nodules which are
currently operational and activate with
different activist of administrative
work. ¢ The Snart classes and its
functions are running proficiently and
the students are al so getting
benefitted fromthis class. ¢ Library
facility provides basic informatory
systemto the students to know nore and
nmor e know edge regarding the curricul um
and syl |l abus of the Prescribed
University. ¢ Laboratory work al so
useful for the students as they are




getting Practical know edge fromthis
activity and being a practical students
they now the reality of particular
Subject and its related topics. Hence
the |l aboratory work is very beneficial
for the students as it is inmparting the
know edge to the students through

i nformati on Technol ogy. ¢ Educati ona
Tour or Excursion programe are al so
very beneficial for the students as it
inmparts very inportant and ancient

know edge to the students regarding
nmedi eval tine and spiritual know edge.

e Social work is also inparted to the
Students to get nore and nore know edge
about the society.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has the mechani smwhi ch has been established by the Principal
through plan training for which all the faculty nmenbers are directed to ensure
the delivery and docunentation of curriculumin a well planned way. To neet al
types of requirenent by the students the team of faculty nenbers are al ways
ready to satisfy the students whether they have in need of curricul um
clarification and any probl em regardi ng docunentati on. Wen the university
exam nation formfilled by the students, nostly students becone very sad and
unhappy because they have no proper idea about howto fill exam nation form It
is also inportant for those students for English version is too poor and they
have no idea of conputer application, but it is the time of conputerization and
in this process the use of conputer in education is becane very peculiar and
conmmon. So, a special team has been made by the Principal to assist the student
to find any problemto fill the exami nation form After filling the exam nation
formby the students, a well trained faculty check their form After proper
verification of the form they put their signature in a prescribed format.
Hence, a special and well planned nechani sm has been devel opi ng by the
institution to assist the students in docunentation and di ssertation progranme
too. Simlarly, when the question of curriculumdelivery cane in front of the
students, the concerning expert of the institution assist themto conplete the
curriculumand finish the content of the syllabus. Sonetinmes the students find
many types of difficulties in the preparation of TLM Lesson Plan, Observation
Record and assi gnment works; the subject experts of the institution cane
forward and assist the institution in a natural way. Data for Curricul um
Pl anni ng and | npl enentation B. Ed. 1st Year Course No. Course Nanme Credit Theory
Practicum F.M BCC 1 Chil dhood and Growing up 4 80 20 100 BCC 2 Contenporary
India and Edu. 4 80 20 100 BCC 3 Learning and Teaching 4 80 20 100 BCC 4
Language across the Curriculum 2 40 10 50 BCC 5 Understandi ng Di sciplines and
Sub. 2 40 10 50 BCC 6 Gender School and society in Edu. 2 40 10 50 BCC 7a
Pedagogy of a School Subject 2 40 10 50 BEPC 1 Readi ng and Reflecting on text 2
00 50 50 BEPC 2 Drama and Art in Education 2 00 50 50 BEPC 3 Criti cal
Under standing of ICT 2 00 50 50 Total 26 650 Data for Curriculum Pl anni ng and
I mpl enentation B. Ed. 2nd Year Course No. Course Nane Credit Theory Practicum
F.M BCC 7 Pedagogy of a school Subject 2 40 10 50 BCC 8 Know edge and




Curriculum4 80 20 100 BCC 9 Assessment for Learning 4 80 20 100 BCC 10
Creating an Inclusive School 2 40 1050 BCC 11 Optional Course * 2 40 10 50 BEPC

4 Understanding the Self 2 00 50 50 School

650

Internship 10 00 250 250 Total 26

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

0 0

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

0

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Prevention of COvVI D 19

15/ 04/ 2020

26

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MEd

Trai ni ng and
Preparation for
Di ssertation & Synopsis.

26

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

In RP.S. Teachers’ Training College, a sketch has been lined up to maintain

t he devel opnent of students as well as the institution. In regard to fulfil the
criteria for the devel opnment of institution, the certain norns and policies has
been adopted whi ch have been gui ded by the honourabl e menbers of conmittee. As
per the suggestion and advi ces of the nmenber of the concerning conmittee the
resol uti ons have been passed to all round devel opment of the institution. Under
these policies and criterias, the under given topics have been anal yzed for the
all round devel opnent and utilized by obtaining feedback of the nembers- 1. By
collecting datas and information: This is the conmon procedure to obtain the
informati on regarding the overall developnent of the institution. Simlarly,
the inportant datas have al so been collected and finally the nenbers of the
comm ttee analyzing the datas and utilizing the information for the

i mpl enent ation of the devel opnent. 2. By focusing on the point of the required
needs: The nenbers of the committee are always in the conscious states for the
devel oprment of the institution by analyzing and utilizing the avail able
resources. 3. Maximum uses of human and physical resources: The w sely use of
avail abl e resources in respect of human and physical to fulfil the needs of the
institution. If the needs are very high, the nenbers of the conmttee think
very seriously besides these avail able resources and find out the other options
whi ch can be hel pful in the devel opnment of the institution. 4. By collecting
the feedback of alummi: The alummi also play a vital role in respect of
institutional devel opment. As per the suggestions and reconmendations, the
comm ttee analyzed and utilized the obtaining feedback and prepare the chart
for the devel opnent of the institution. 5. By organizing the sem nars and

wor kshops: Qur institutions draw out the plan for overall devel opnment of the
institutions according to the necessity of the students, teachers, non-teaching
staff and others. Hence, the nenbers of the committee of our college obtain the
feedback by different sources. After than, they analyze and utilize the
obt ai ned feedback and finally inplenment as per rule regulations for overal

devel opnent of the institutions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd H story and 50 43 43
Political
Econony of
Educati on
BEd Gui dance and 100 100 96
Counsel i ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

teaching both UG
and PG courses

available in the available in the
institution institution
teaching only UG [teaching only PG
courses courses

in the institution
(PG)

in the institution
(UG)




2019

100

43

16

10

10

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
1 2 2 1 1 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution is an extraordinary among the other teachers’ training college in Bihar. This is because, in our
institution, there are number of the members of faculties who are the expert counsellor in their respective era.
Hence, the RPS Teachers’ Training College have made a Students mentoring system through which students
obtained important advices, suggestions and instructions towards their teachers to build the career with the
subject grip of the concerning branches. It is very useful and fruitful for the students of our institutions as they
obtain the required advices by the wise men and counsellor. By collecting the important advices, they start their
preparation to get the ambition of their life. The counsellor in our institution has also required to counselling the
students as further needs of the subject and its demand and supply. So, far as the mentoring system available in
the institution is concern, it will very relevant to clarify here that the management of the institution or the
administration of the college is fully dedicated to the Students mentoring system and its policies. Through the
development of Information Technology (IT), the gap of communication has been decreasing day to day as
different types of electronic devices and other means of communication have filled the spaces of gaping. All
these facilities have becoming very helpful to the students mentoring system this is because the team of expert
who are available in the institution is very curious and dedicated to their duties because of student’s career is
the first priority for them. The management committee of RPS Teachers’ Training College is also very sincere
towards students mentoring system. Through this mentoring system, the expert of the perspective fields try to
maintain to get more and more results by placing the students in different educational fields by the counselling
and guidance of students. It is also important to clarify here that the IQAC establishment also very important, as
it reminded often after three months to analyze and utilize the infrastructure what is and what should be. In this
regard, the honourable Chairperson and Co-ordinator always make an effort to fill the gap of students mentoring
system if any. After verifying the mentoring system, the experts of this institution prepare a list of students who
have successfully fulfilled the norms of mentoring system. After completion of mentoring system, the experts as
well as students become very serious and talented towards their duty and as accordance they perform their best
and attempted to complete more and more mentoring system available in the institution. The institution which is
fully dedicated for the students’ career and their life, they make an effort to restart more and more job oriented
course for the students. Such types of courses provide them better opportunity for the job. Only the need will be
of expert and honest teacher. Such types of requirement are also fulfilled by the institution and make a
tremendous speed in the era of students mentoring system.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

100 16 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

Nill

Ni Il

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Ranjana Assi st ant Certificate on
Kumar i Pr of essor Rol e of Education

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
VEd 015 4t h Senest er Ni |l Nl
BEd 012 2018- 20 05/ 02/ 2020 20/ 02/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

system Qur

educat i onal

as wel |

Practi cal
wel |

Fromvery earlier,

much as he needs.

Eval uati on System
Qui z Conpetition,

as teachers.
System at the institutional

To ful fil

Sem nar,

Hence,

| evel

when | QAC was established in our
regul ations for the reformation in the adm nistration through acadenic
adm ni stration has been initiated on Continuous
managemnment body,
engaged in many types of
round devel opnent for the students-teacher. It
here that w thout Continuous Interna
abl e to devel op the programmes of educati onal
refornms al ways requires continuity and observation in a systematic
way. Students are also very curious to know about the educati onal
the requirenments the co-ordinator of
as the Chairperson also encourages the faculties and ot her
as the parents of students too. It
every week of the nonths,

Hone Assi gnnents,
and Conmunity Visit Programme is being conducted for the students as
reforms initiated on Continuous Internal
which is very necessary and our
has initiated this reformvery earlier when session started and all

institut

| nt er nal

is very inport

ion, the rule

Eval uation (ClE)
adm ni strati ve body and acadeni ¢ council
reforns which are dedicated for

al ways

education and all

ant to clarify

Eval uati on system no institution can be

reforns. This is because,

Mbck Rehear sal ,

Lab

students start their training programre.

system as
| QAC as wel |

non-teachi ng staff
is very inportant to say that in
the chairperson visit each every corner
institution and eval uate the systens which are necessary for the al

devel opment of the institution and also liable to Continuous |nterna
In every nonth Unit Test,
Wor kshops,

of the
round

Debat es, MCQs,
Exerci ses and

Eval uati on
institution
t he

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

When our
student s,

cal endar .

If the administrati on and ot her
forgetting sonme progranmes,
they have to work and conduct the exam nation.
[imted for only academc activities,

academ c cal endar

t he academ c cal endar

but

session starts and orientation class conducts with all
the institution prepared academ ¢ cal endar very before this

programe. To acquire any bad circunstances and to run the session very
snoot hly and progressively,
t he educator to conduct all

is very inportant. It
t he schedul es as per the guidelines of acadenic
menbers of the institution are

rem nds themin which way

The academ c

adm tted

i nspires

cal endar not

it also rem nds niscel |l aneous work of




the institution.
by such academ c cal endar.

cal endar very earlier

wor k. So,

of the institution.

Hence,

Some time the nenmbers of the nanagenent are al so adm ni stered
So conduction of the exam nations and ot her
matters are automatically adhered with acaden c cal endar.
general ly the session starts fromthe nonth of July and orientation progranme
al so conducted in the 1st week of said nonth that
our academ c expert and the nenbers of

agenda of the neeting,
accordance of suggestions and advi ces of honourabl e menbers of
prepared and all

rel at ed

In ny institution,

is July. Before this nonth
| QAC conduct a neeting and as per the
they finalize the |lay-out of Academ c Cal endar. As
| QAC, cal endar
types of activities shown in the cal endar which reveals the
clarity of next progranme of the institution,
consi dered as second mrror
col l ections of programmes for snoothly,
institutional

because academ c cal endar is
academ c cal endar
progressively and wi sely use of

is a

the expert of the institution prepared acadenic

rel at ed

before the session start and adhered them for
of exam nation and ot her

matters.

t he conduct

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rpsttp.org/Master Adm n/ Docunent/144514. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
012 BEd Gui dance 100 100 100
and
Counsel i ng
015 VEd H story 46 38 95. 02
and
Political
Econony of
Educati on

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://rpsttp.org/ Master Adni n/ Docunent/151910. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://rpsttp.org/Master_Admin/Document/144514.pdf
http://rpsttp.org/Master_Admin/Document/151910.pdf

Title of workshop/seminar

Name of the Dept.

Date

NEP- 2020 and Quality Deptt. of Education,
Concern in Teacher Bharti Institute of
Educati on Educati on, Deoghar,

Jhar khand

16/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A pai nf ul Mona Kunar i Si nghani ya 27/ 04/ 2020 B
pandeni c and Pal | avi Uni versity,
Covl D- 19 Kunar i Raj ast han
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Adar sh Mani sh Dai ni k To be self 16/ 04/ 2020
Wl fare Kumar and Jagr an, Preparation dependent
Soci ety, Babi ta Ranchi of masks and | and wel fare
Kanar e, Kunar i sanitizers of the
Ranchi , soci ety
Jhar khand

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

5000

11000

100000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 Nill 0
I nt ernati onal 0 Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
M Ed. 3
B. Ed. 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index

Institutional

Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N A 0 0 2020 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N A 0 0 2020 Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 2 2 1
nar s/ Wor kshops
Present ed Nill 1 1
papers
Resour ce Nill 2 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Preventi on of
Covl D- 19

Yout h Red Cross,
Pat na

2

15

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

sanitizers anong
t he peopl e

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Di stribution of Excel | ence Ashi rvad (NGO 26

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Di stribution
of masks anong
t he peopl e

Dai ni k Jagran

Di stribution 6
anmong the
cant onnment zone

14




No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Awar eness B.Ed. (14) and R P. S 7
Programme for the |[MEd. (12) Students Enterprises
prevention of
COvl D- 19
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details

I nt ernship Synopsi s I sl am a 15/ 03/ 2020 19/ 04/ 2020 St udent s
Pr ogr ame Preparation Teachers of MEd. of
Trai ni ng the session
Col | ege, 2018-20 (3rd
Pat na and Senest er)
Sattar
Menori al
Col | ege of
Educati on,
Pat na.

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
R P. S 12/ 04/ 2020 To foll ow the 33
Enterprises, Patna nature for the
prevention of
Covl D- 19
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 488922

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting




Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
0 Ni Il 0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8822 1857782 100 27215 8922 1884997
Books
75 48750 Nl Nl 75 48750
Ref er ence
Books
e- Books Nl Nl Nl Ni Tl Ni Tl Nill
Journal s 44 67905 1 2500 45 70405
e- 3 7200 1 4500 4 11700
Jour nal s
Di gital Nl Nl Nl Nl Nill Ni |l
Dat abase
CD & 22 7700 3 1320 25 9020
Vi deo
Li brary Ni Il Ni Tl Ni Tl Nill Nill Nill
Aut omat i on
Weedi ng Nl Nl Nl Nill Ni Tl Nill
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ms. Anam ka

A short clip
showcasi ng our

I nstitutional

12/ 03/ 2020




| ear ni ng
envi ronnment

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 17 1 1 1 0 1 2 100 0
g
Added 8 0 0 0 0 0 0 0 12
Tot al 25 1 1 1 0 1 2 100 12

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Phone,

Di

gital

Vi deo Canera, Studi o Shared, Head
Audi o Speakers,

Conput er s,

Pad

https://ww. yout ube. coml wat ch?v=y93NFwY

azZ&f eat ur e=yout u. be

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500000 488697 500000 488922

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Educati onal organi zation has multiple nmeaning according to the field and
setting in which it is being applied educational psychol ogy, educati onal
organi zation is organi zation with the scope of education. It deals with the
theory of organization as it applies to education of the human mind. In schoo
reform educational organization is the way an educati on system operates.
Educati onal organi zation may also refer to non-profit agencies providing
educational services. In our country, thousands of schools are situated in the
| ocati ons where their surroundings are found polluted and unheal thy. Many
school buildings are situated on such places where the atnosphere is not free
from noi se, where heaps of rubbish is comobn and where danpness and nud exi st.
LABORATORY: -In the scientific age of today the stress is laid on acquiring
practical know edge and skill, and developing a scientific view point. In the
courses at different |evels of school, there is an inportant place assigned to
scientific subjects. Thus to provide a practical basis to their teaching, well
arranged and wel | equi pped | aboratories are needed. Through them the child
| earns scientific subjects by doing, and acquires the scientific vision and an
inventive outlook. LIBRARY:- It is convenient for all the readers, if the
Library is in the central place of the college details about Iibrary would be



https://www.youtube.com/watch?v=y93NFwYazZQ&feature=youtu.be
https://www.youtube.com/watch?v=y93NFwYazZQ&feature=youtu.be

give further in a separate way. Library is always in a continuous process of
devel opnment its acquisitions increase day by day. Therefore it should be
pl anned not only for the present, but also for the future. There nust al so be
arrangenments for natural, fresh air and light. Besides electric fans and lights
shoul d al so be provi ded. CLASS ROOM - Shape and size of class roomare based on
t he nunber of class room are based on the nunber of students or on the basis of
instructions issued by the departnent of education. According to rules and
regul ati ons of education departnent, a general class room nust have sufficient
space, at least, for forty students. Fromthe health point of view one student
shoul d be give 8-10 square feet area. In addition to all this, there nust be
proper arrangenent for light and air in the class room SPORT COVPLEX:-This
concept originated fromthe report of the Education conm ssion (1964-66). The
commi ssion realized that nodern education is a process of learning fromrea
life and fromthe pul sating dynam c soci ety around us. Learning should be at
the choi ce and pace of the learning. It nust stemfromthe roots of society
haring its living conditions and problens and strive towards the ful fil ment of
its goals and aspiration. Cooperative efforts will help us to achieve these
obj ectives. COWUTER -If resources are already available in an appropriate
conputer lab it is worth checking that you can book the roomat the tines when
you want to teach your students and that students will be able to get enough
access to the labs outside of formal class tine when it will be required.

http://rpsttp.org/Master_ Admin/Document/144506.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Poor Student Fund 20 200000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 15/ 02/ 2019 24 Par amount
Coaching Institute,
Pat na
Language Lab 08/ 01/ 2019 36 Uni ver sal

Conmmuni cat i on,
Street No. 5, Nanak
Nagari ,
Abohar - 152116
(Punj ab)

Medi tati on 22/ 03/ 2019 18 Yoga and Heal th
Soci ety, Patna

Yoga 15/ 04/ 2019 22 Yoga and Heal th
Soci ety, Patna



http://rpsttp.org/Master_Admin/Document/144506.pdf

Per sonal
Counsel I i ng and
Ment ori ng

06/ 05/ 2019

32

Psychol ogi cal
Health Care Centre,

Pat na

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 14 12 6 4
Devel opnent
For All

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 8 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
R P. S 20 9 R P. S 16 12
Resi denti al Grls
School , School ,
Pat na- 25 Pat na
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 28 B. Ed. Educati on N. O U. P. G

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year




Activity Level Number of Participants

Mthila Painting Institutional Level 16
Conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Nill Ni Tl Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There was a tinme when ganes and sports debates drama and nusic etc. activities
were considered to be out of the curriculumand these were called
“Extracurricular activities. At that tine, the school authorities did not take
much interest in these activities and sonetines they treated them as a sheer
waste of time and energy. The controversy that continued for years as to the
proper place of the students activity. Programe has been resol ved rat her
effectively through the justification of student activities on the basis of
Educational, social and personal contributions to learning. It is strong demand
of the denocratic society that its youth should avail thenselves of the
| aboratory of social experiences in which they may utilize denocratic theories
taught in the class room Thus the stress may be put on group activities,
opportunities of contact between teacher and children and those activities in
which the children may get denopcratic experience by participating in them
These activities of schools are their life strength. They are very mnuch
i mportant for children because they play an inportant role in the devel opnent
of their personality. The physical, nental, ethical and social devel opnent of
children takes place through these activities. The secondary Education
commission is to the view that these activities provide opportunities to
children for devel oping their personal qualities, capabilities and self
confidence. Along with these, they inpart training to students in discipline
and associated qualities of |eadership. There are sone activities popularly
known as miscellaneous activities. Under these cone various activities which
are recreational along with being of educational inportance for exanple
Hobbi es, picnics, excursions, school days, assenblies etc. Various types of
hobbi es can be arranged in the School for instance — nursery grow ng,
phot ogr aphy, stanp collection coin collection etc. The greatest inportance of
these is that through these, students create various types of interest in them
and these provide recreation also. Picnic and excursions are al so very
i mportant. In nodern nethods of teaching the place of excursions is very
i nportant. Through them the view points of student becone enlightened. They
are able to acquire the know edge t hrough m nute observation of things and
pl aces seen and visited. School days have al so great educational inportance.
But their educational inportance could be realized only when nore and nore
cooperation of pupils is sought for their running. Through them students
devel op cooperation, Leadership cultural liking etc. In school, various days
are celebrated for instance annual day, Students annual day, old student
assenbly, Organization of national festivals and guardian’s day etc. Although
according to nodern thoughts, Students activities have been considered an
integral part of the curriculum yet in the views of sone teachers and




guardi ans greater changes are yet to conme Many guardi ans and teachers consi der
them as a sheer wastage of tine, noney and power. In our country, such
attitudes becone obstacles in the success of these activities. Besides due |ack
of many, many useful activities are not carried out in the school.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

22

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For the all round devel opnent of students, our institution has made so nany
efforts during the year 2019-20 to establish the practices of decentralization
and participative managenment. Qur institution has adopted a policy of

devel oprment of all. Wen our students will develop their objectives, it wll
affect to their famly nmenbers and their famly nenbers will affects their
society and this chain will be effective for all. In other words, we can say
t hat when we change ownself, then we will be able to change the nentality of

others. It is therefore, our institution accepted and | aunched a programre
during the year 2019-20 to provide nessage to the society to change the
mentality of devel opment and wel fare programme. |In this process, when in the
year of the last of 2019 in the nonth of Decenber, the COVI D 19 pandem c
started with very painful situation and in the nonth of April, it was on the
top of its expansion. Qur society becane very sufferor and started to face a
terrible epidemc. Al around our country side, people becane jobless, honel ess
and obj ectivel ess. The governnent of our country started help to the people.
Simlarly, our institution has also started help to the people at Bas-D ppos,
Rai | way Stations and other public places with food, clothes, nedicines, masks
and other essential items to survive the lives of the people. It brought a new
hope in the society and our institution accepted the policy of decentralization
and participative managenent with the co-operation of trainee teachers,
students of the coll eges.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students In each and every session, student
admtted to the institution in




di fferent sessions of B.Ed. and M Ed.
But, it is relevant to clarify here
that in recent tines, when the norns of
NCTE has al ready changed and circul ar
has been revised for the adm ssion for
B. Ed. and M Ed. students, a guidelines
has to be adopted and as per the
gui delines of the NCTE, the Governor of
the concerned state is authorised to
select a University as nodal agency to
conduct Common Entrance Test (CET) for
adm ssion in B.Ed. Course. After the
conduction of CET-B.Ed., the University
made a nerit list and as accordance of
the list, qualified students have to
provi de choices of the colleges. On the
basis of chosen college and after
counsel ling of qualified students, they
are allocated college for admission in
B. Ed. Course. After getting certificate
fromthe nodal University to get
adm ssion in a particular college, they
approach to the college, pay the
prescribed fees and enrolled in the
college for B.Ed. Course. At present,
Nal anda Open University (NOU) in the
state of Bi har playing as nodal agency
for conducting CET-B. Ed. Hence, the
adm ssion of the students has been nade
in our college on the basis of quality
i nprovenent .

I ndustry Interaction / Collaboration

We are residing in a global world.
Such types of resistance nade a tough
competition anong each ot her.
Simlarly, in the field of education
too, there are a nunmber of students
standing in a queue to get nore and
nmore jobs. In this regard, in our
institution too, there is a facility to
inpart B.Ed. degree to the students
after successful conpletion of teachers
training. After the conpletion of
trai ning, students have to wander from
one place to another in search of Job
In this system the students have to
face many chall enges and ultinmately
they becane fatigue and di sappoi nt ed.
So, our institution follow the strategy
to find out the solution of the probl em
of students and interacted or
col l aborated with industries as well as
t he school and other educati onal
institutions. Wth the help of such
type of institution, they inspired the
students to take part in the
counselling interviews with the experts
of educational institution and qualify
the interview Those students who face




the interview and qualify it, they
decl ared as passed candi date and
ultimately they get their job. Thus,
for quality inprovenent, our
institution adopted the strategies to
coll aborate and interact with an
educational institution to sort out the
probl em of job for the students.

Human Resource Managenent Qur Institution has prepared policies
for its enployees. Al types of
facilities relates to their services
have been granting themfromtine to
time. More differences create anong the
teachi ng and Non-teaching staff on the
basis of caste, creed, conmmunity,
salary, uniform and other grievances.
Qur institution believed in harnony,
fraternity and inpartiality not only in
theoretical way, but also in practical
It is therefore, all the teaching non-
teaching staffs co-operates to each
other without any ill-will. But, it is
al so true that our institution never
conprom se with quality of the
education and other facilities provided
by the institution. Hence, quality
i nprovenent policies adopted by the
institution for human resource
managenent are admirable and
encour ageabl e.

Li brary, 1 CT and Physi cal For the inprovenent of quality, our
Infrastructure / Instrunmentation institution has adopted a special type
of strategies for library, |ICT physica
i nfrastructure. Through this strategy,

our institution instructed to all the
adm ni strative bodies to devel op the
nunmber of books, Journals, magazi nes,
abstracts and ot her necessary hel pful
books which are very inportant for the
devel opnent of students teachers and
nust be purchased, collected and
mai nt ai ned properly. Daily newspaper
must be coll ected adjusted as fine as
you can. In this regard, our librarian
al ways be conscious nmaintain all the
rules circulars issued by the rel ated
authority. ICT |lab has been installed
in our institution and there is an
expert always avail able to guide the
students that what types of advantages
and di sadvant ages coul d be got through
ICT. In ICT, students have to inpart
the quality to maintain the gap of
communi cation al ways be consci ous
t hrough i nformation conmuni cation
technol ogy. So far, as the question of
physical infrastructure is concern, our




institution has adopted the policy to

fulfil the required nunber of teaching

non-teachi ng staff agai nst sancti oned

post. It is therefore, our institution
mai ntain very snmoothly all the

facilities which have maintain by the
adm ni strative bodies of the

institution.

Research and Devel oprent

In our institution, there is an
arrangenment of teaching for the
students of M Ed. and as per the norns
and syl |l abus of MEd., research and
met hodol ogy paper have to teach the
students. In this paper, students have
to prepare a dissertation programme
with a prescribed format with the help
of a supervisor and expert of the
research net hodol ogy. In research
programre, there are various nethods
and techni ques avail abl e and accordi ng
to these nmethods and techni ques, the
expert of the particular topics teaches
the student of research who are well
known as research schol ar instructed
themto devel op their hypothesis and
find out the solution of the problem
Under these instructions, research
schol ar collected different sanples
dates relates to the topics probl ens.
In this regard, they contact different
scholars of the related topic collect
i nformation through different journals,
articles other research paper of the
schol ars. Sonetinmes, they al so study
“SODH GANGA” which is renowned journals
of UGC. Hence, they develop the quality
for research devel opnent finally the
above said strategi es adopted by the
institution for quality inprovement in
research devel opnent.

Exam nati on and Eval uati on

As per the norms of NCTE and UCC, the
Uni versities which make affiliation of
the coll ege declares different circular
fromtine to tinme for the conduction of

exam nation and eval uation after
getting information fromthe officials
of the particular University. The
adnmi ni stration of the institution
conducted the different classes from
Monday to Saturday and when the
senesters and sessions over, the

Uni versities instructed the coll ege

authority to fill the University
exam nation formand thereafter the
coll ege admi nistration informthe
concerning students to fill up the

exam nation formand after the




particular tine when the students
decl are sent up candi dates, the
Uni versity declare detail programme of
exam nation. As per the programe, the
students of the concerning college
appear in the exam nation and after
finishing the exam nation, the
Uni versity conducts eval uation
programe and tabul ate the marks of the
students obtained in the witten
exanm nation. After proper eval uation,
the result of the exam nation publishes
and hence, quality inprovenent
strategi es adopted by the institution.

Teachi ng and Learni ng

This is the programme for all round
devel opment of the students. Through
this progranmme institution make an
effort to inpart the training of
teaching learning by providing tinme to
t he students through different
activities, such as teaching practices
in different schools under the
supervision of expert teachers and
supervisors. In first year, the
teaching practices conplete within 4
weeks and in second year, the teaching
practices conplete within 16 weeks. By
this fixed tinme duration of 20 weeks
t hrough 1st 2nd year, the students-
teachers or the trainee teachers becone
too practical in teaching practices and
| earning practices. So far, as the
guestions of quality inprovenent
strategi es adopted by the institution,
the admini stration foll ows besides
teachi ng practices, mcro-teaching
observation cl asses, comunity
devel opnent programme, educationa
tour, sem nars, debates and ot her
cultural activities with sports and
social activities of event nanagenent.
Al'l these, activities adopted by the
institution through teaching |earning
to attain the quality inprovenent.

Curri cul um Devel opnent

Devel opnent shoul d be based on the
institutional planning and w sely use
of physical and human avail abl e
resources. In our institution, the
adm nistration is too active to
eval uate and assist to all available
resources in such a way that each and
every part of the curriculumnust be
foll owed by the teachers and students.
To fulfil the requirenents of
curriculum devel opnent, special and
extra cl asses organi se by the
adm nistration fromtine to tine.




During the vacation, the adm nistration
al so follow the programre of quality
i mprovenent regarding the curricul um
t hrough physical nental ability test
which is based on witten and viva-

voce. Hence, the institution adopted a

speci al type of strategies for the
quality inmprovenent. After all these
efforts, if the curriculum has not
fulfilled by the teachers or the
students, extra classes and its tine
i ncreases and nore expert teachers
concentrate over the student for the
better devel opnent of the curricul um
It is therefore, our institution has
been al ways active sincere with al
efforts with avail able resources for
the quality inprovenent in the era of
curricul um devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In RP.S. Teachers’ Training College,
all the inplenentation regarding
operations have been conpl eted through
e- governance whatever the topic has
been created as planning and
development it is fully controlled and
governed by e-governance. No place has
been made for manual work. In this
regard, it is necessary to keep in m nd
that in this institution a conmittee
has been devel oped to plan about any
programe carefully then di scuss anong
t he menbers of concerned committee and
after neaningful and fruitful result,
t accept for final operation through e-
governance. Automatically, when the
pl anni ng has been made very carefully
after serious and wi sely discussion,
devel opnent will take place snoothly.
Lastly, the final decision sent to
conmputer section to operate it through
e-governance to the rel ated
departnents. Hence, in R P.S. Teachers
Training College, the inplenmentation
has been nmade for planning and
devel oprent t hrough e-governance.

Adm ni stration

Admi ni stration stands for better
i npl enent ati ons of decisions which have
been nmade by an expert adm nistrator
i.e. the Principal of RP.S Teachers’
Training College with the nenbers of
the concerned commttee. In
adm ni strative work no decision has
been nade wi t hout proper discussion
about the concerning topic. |In our




institution, admnistration has divided
into many commttees and each conmttee
has instructed to conplete their task
as soon as possible and lastly discuss
with the Principal for final result. If
the Principal satisfied with the result
of the concerning conmittee, then they
call the Head Assistant of their office
and instruct themto carry out the
deci si on through e-governance for
better and fruitful inplenentation.
Hence, the inplenentation of e-
governance in areas of operations
regardi ng adm ni stration has been
successful in our institution.

Fi nance and Accounts

In present scenario, there is an
essential parts of life has been cone
in existence which is popularly known
as e-governance. Wthout e-governance

in present tine, if anybody thinks
about the proper progress of either
self or the institution, it should be
consi dered as meani ngl ess output with
the use of input of useless parts.
Whereas R P.S. Teachers’ Training
College is a renowned institution in
Patna. It will never think or suppose
about the progress and pl anni ng of
adm ni stration of finance and accounts
wi t hout the use of e-governance. All
the activities of finance and accounts
have been inpl enmented by e-governance
for the proper findings of operations
of the different conmm ttees, which have
been nmade by the Administration. In
these days the universities also
i npl ement their activities through e-
gover nance. Hence, there is no question
of finance and accounts in a nanual
way. All the activities regarding
finance and accounts have been nade
t hrough i npl enentati on of e-governance
in the institution.

St udent Admi ssion and Support

It is the basic objective of our
institution to make adm ssion and
support to the students through
i npl ement ati on of e-governance for
snoot hly operation and all round
devel opment of students and institution
too. Before the adm ssion of student,
the University (NOU) declares the date
of entrance test (CET-BED) and ot her
details and online system devel ops for
fill the entrance form On the
particul ar date, the University conduct
the entrance examon different centres
and declares result. After publication




merit

of result,

successf ul

gover nance.

Hence,

the University prepares the
list of the students and after
counsel ling sends the |ist of
students to the colleges to
admt the students as per the norns of
Uni versity. Thereafter,
adm nistration starts the process for
adm ssion of students and support to
the students where they require for the
same through the inplenentation of e-
we follow only the

the coll ege

University and its nornms, but never
manual | y.
Exam nati on Exam nation is the major and final

of students.

educat i onal
needs of gl oba
the Universities and coll eges are al so
abiding to follow such circunstances.
If we discuss about the inplenmentation
of e-governance in areas of operations
in exam nation we wll
information that no exam nation has
been conducting manual ly. Al
exam nation conducted through e-
the concerning
Uni versity declare the date filling the
exam nation formand instructs the
col |l ege and students to fil
exam nation formw thin the stipul ated
it to the University in
proper subm ssion of
the University

gover nance.

time and submt
time. After
exani nation form
conducts the exami nation and then

vi va-voce has been

conducted by the college and submt the
marks folio to the University.

the University declares the

result of the sane. Hence,

procedure conpl etes and i npl enentation

of e-governance has been successfully

oper at es.

practi cal

Ther eafter,

part of any educati onal
is the only nmeans of proper evaluation
In present scenari o,
system of examination has fully changed

and this change has touched all
institution.

wor | d.

Firstly,

exami . e.

institution. It

t he

t he
It is also the
is therefore,

get the

t he

t he

exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Madan Educati on and Raghunandan 1500
Kumar Soci ety Teacher’s
Tr ai ni ng




Col | ege, Patna
2019 Prof. N rmala Educati on and Raghunandan 1500
Kumar i Soci ety Teacher’s
Tr ai ni ng
Col | ege, Patna

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Covi D19 16 8
Preventi on and its 04/ 04/ 2020 |05/ 04/ 2020
from preventive
Covl D- 19 measur e

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

sour ce of

happens regularly not only internal
institution relates to financial
regul ari ze the audit
finance report for the departnent of

but external

t oo.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Conput er and 16 16/ 05/ 2020 18/ 05/ 2020 3
its useful ness
in present
scenari o
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
26 Nill 7 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
P.F. facility E. L. EP.F ESI.C Schol arshi p
facility facility
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)
Qur institution always is nore serious regarding financial audits. This audit

The committee of the
support always consci ous and sincere to
programe. This is because institution has to prepare
incone tax and others to clarify the
i ncome expenditure to show the systemtransparently.
necessary to regularize the source of

It is very

i nconme expenditure through valid




recei pts, therefore our institution has necessary and conpul sory programe to
take serious action for the audit of the financial budget programe on the
basis of internal and external. As per the instruction of UGC NCTE, institution
has to plan in this way to show the financial report to the authentic body
t hrough transparency on the basis of internally and externally. Hence,
institution conducts internal and external financial audits regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N A 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Soci ety
Adm nistrative No Nill Yes Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Teachers should try to see through teachers’ bodi es and organi zations that
institutions contact with the parents of their students. Both the teacher and
parents shoul d work together for the progress and devel opnents of the child.
For this each Educational Institutions should have teacher parent association

Such associ ations should positive by contribute towards the welfare of the
students of the educational institutions. Hence, the following are the three
i mportant Activities and support fromthe PARENT-TEACHER ASSOCI ATI ON. 1. Such

Associ ation helps in the all round devel opnent of all the
students—Intellectually, Physically and Mrally. 2. Such association decide
with mutual discussions the nmeasures for the evaluation of the students
progressi on academ ¢ work as well as in ganes and sports and 3. Such
associ ation provi de guidance to the over anbitions, harsh and over protective
parents so that they can work towards the welfare of their children.

6.5.3 — Development programmes for support staff (at least three)

e Training is offered for staff nenbers to develop their skill in ICT based
e Training programe on spoken English through Language Lab.

Personal ity devel opnent progranme.

adm ni stration.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After Accreditation of NAAC, our institution had initiated nmany programes to
devel op the infrastructures physical and manual both for the betternment of the
students and institution. The following are the nain initiatives which have
started by the institution:- 1. Renedial Coaching: In this programre, our
institution started coaching for those students who are econom cally poor and
are residing anong illiterates and uneducated societies. Under this progranme,

proficient scholars had been appointed and instructed themto coach the
students to qualify conpetitive exam nations. 2. Personal Counseling and
Mentoring: It is a facility provided by the institution to those students who




training,

is therefore,

our

and qualify them Hence,
accreditation. 3.
the students to attend this cl ass.
and its related problem After accreditation,
| anguage errors of the students.
students and instructed them about the inportance of

experts counsel

Language Lab:

have no idea about the proper way of conpetition and the way of preparation. It
and nentor them personally. After
the students prepared thensel ves to appear in the conpetitive exans

proper

this initiatives started by the institution after

wi sely use

It will

It has installed in our
hel p you to inprove your
it has initiated to inprove the
The exports of the sane personally guide the
| anguage lab and its

in future.

coll ege and instructed

| anguage

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Mor al 20/ 05/ 2020 20/ 05/ 2020 25/ 05/ 2020 36
duties
towards the
soci ety

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Teacher 20/ 04/ 2020 25/ 04/ 2020 18 14

Educati on and
the Policies of

Gover nment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill

Provision for lift No Nl

Ranp/ Rai | s Yes Nl

Braille Yes Nill

Software/facilities
Rest Roons Yes Nill




Scri bes for exam nation Yes Ni |l

Speci al skill No Nill
devel opnment for
differently abl ed
students

Any other simlar No Nl
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 10 10 19/ 04/ 2 14 Webi nar To 30
020 on provi de
COVID- 19 |[sincerity
and its |for the p
bad revention
effects of
Covl D- 19

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Fol | ow up 06/ 04/ 2020 07/ 04/ 2020 28
programe for the
gui del i nes of
Covl D- 19

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Students are too active towards sensitization and cleanliness to naintain the
bal ance with nature. ¢« Tree plantation programe is organised in the college
campus every year. ¢ Energy conservation. ¢ Students have been instructed to

stop littering here and there and elimnate waste from your |unches. -
Envi ronnent Education C asses are part of our curriculum Students are
instructed to use eco-friendly materials.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Particular and specific mcro-Teaching practices to the deserving trainees
by the college. 2. JAL JEEVAN HARI YALI PROGRAMVE

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://rpsttp.org/ Master Adm n/Docunent/131128. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As a nanme of educational institution, R P.S Teacher’s Training College has
made a tremendous role in education, particularly in teacher’s training. So far
as the question of perfornmance of the institution in one area distinctive to
its vision, priority and thrust, it is a pioneer institution. This is because
R P.S. Goup is not inparting the training of teaching but of inparting the
skill and proficiencies to change the nbod and nature of society. For exanple,
in last year of teaching tinme, when COVID 19 epidemc ruined the total system
in such situation, but interrible circunstances too, R P. S. Teacher’s
Training Coll ege played an inportant role by serving the required people, who
were suffering from hunger, shelter, thrust and COVID-19. R P. S. Teacher’s
Training Coll ege served the societies with their students, faculties and other
officials. Qur institution also hel ped those students, whose econom c position
was too pitiable due to | ock down as their parents were out of job. In such
difficult circunstances our college hel ped the students by providing them
schol arshi ps programme and hel ped the students to appear in the University
exam nations. Not yet enough, but of our institution has nade a programme to
hel ped the people and their students in next com ng session by providing them
free conputer training and extra coaching and speci al classes for English
| anguage for the devel opnent of |ingual grip. For the devel opnent of | anguage
in H ndi and English, our institution has been inparting the |Ianguage training
t hrough [ anguage | ab. To avoid the hesitation of students, our institution has
been inparting observation classes and m cro-teaching as well as internship
programre. Under this programe, our students visit other educationa
institutions allotted by concerning D.E. O Hence, our institution is totally
distinct to its vision, priority and thrust than others.

Provide the weblink of the institution
http://rpsttp.org/ Master Adm n/ Docunent/192837. pdf

8.Future Plans of Actions for Next Academic Year

The Institution shall adopt policies and strategi es for adequate technol ogy

depl oynent and nai ntenance. The ICT facilities and other |earning resources are
adequately available in the institution for academ ¢ and adm ni strative purposes.
The staff and students will be able to access the technol ogy and i nfornmation
retrieval on current and relevant issues. The institution will deploy and enpl oy
ICTs for a range of activities. Effective |eadership by setting val ues and
participative decision naking process is key not only to achi eve the vision,

m ssion and goals of the institution, but also in building the organizati onal
culture. The formal and informal arrangenents in the institution to co-ordinate
the academ ¢ and adninistrative planning and inplenentation reflects the
institution's efforts in achieving its vision. This practice is relevant mainly
with in the institution at a given point in tine. For next acadenic year, our
institution has created an ecosystem for innovation including incubation centre
and other initiatives for creation and transfer of know edge. Qur institution
wi I I conduct nmore and nore wor kshops/ Seminars on intellectual property rights and
i ndustry- Academ a I nnovative Practices. Awards for innovation won by
institution/teachers/research schol ars/students, start-ups-incubated on canpus
will explicitly incentivized by the institution.
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